PRACTICE AND PRINCIPLES IN COMMUNITY DEVELOPMENT WORK.

Name  ………………………………………

1. What is the key purpose of Community Development work ? (1.1)

2. Give two examples of Community Development from your own 

    work. (1.1)

3. List the six main values of Community Development and   

    complete worksheet A1. (2.1 / 2.2)

4. Give three examples of National policies / initiatives which have 

    an impact at a regional or local level. (3.1)

5. Taking one example from the previous question, what could be 

    the impact of that initiative on a particular community or 

    community organisation ? (3.2)

6. List the six key roles of Community Development work and 

    complete worksheet A2. (4.1)

7. How did you agree the role you would take within your group to 

    build a stronger group. (4.2)

8. Describe three different types of power that communities have  

    and can use to promote their needs. (5.1)

9. Describe three other types of power held by the organisations 

    that engage with the community. (5.2)

10. Describe three factors that can make for a sustainable 

      community or community organisation. (6.1)

11. Describe your contribution to the development of a sustainable 

      community or community organisation. (6.2)

Signed ……………………………………
Date………………………………………

VALUES OF COMMUNITY DEVELOPMENT WORK

Describe what each of the following values of Community Development work mean and give an example of each in action.

Social justice

Self determination

Working and learning together

Sustainable communities

Participation

Reflective practice

KEY ROLES OF COMMUNITY DEVELOPMENT WORK

Describe each of the key roles of Community Development work and explain how each is relevant to you.

Develop working relationships with communities and organisations.

Encourage people to work with and learn from each other.

Work with people in communities to plan for change and take collective action.

Work with people in communities to develop and use frameworks for evaluation.

Develop community organisations.

Reflect and develop own practices and role.
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